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FALL, 2003

KELOWNA/VERNON/PENTICTON (KVP) COHORT

Instructor:

Dr. Janet Z. Brougher

Credits:


3

Date and Time: 
September 13 (8-4); October 3,4; November 7,8; December 5,6


Friday night 5:30 – 9:30 and Saturday 8-12noon 

Course Location:
Immaculata Regional High School


Office Phone:

509-323-3654 

Home Phone:
509-922-5976 

School FAX: 

509-324-5485

Mailing address

School of Education

Gonzaga University 

502 E.  Boone Ave., Ad. Box 25, 

Spokane, WA 99258

Office email:

jbrougher@soe.gonzaga.edu

Home email:
jzbrougher@earthlink.net

Office Hours:

Tuesday, Wednesday, Thursday 2:00-4:00


I.
Overview:

Human Development and Learning is a course which builds on students' previous academic/experiential backgrounds in education and psychology.  The  course is designed to engage students in  analyzing and using   brain - based theories of human development and learning as a foundation for making  instructional decisions  appropriate for diverse learners in their classrooms and schools. 

II.
Goals:

The goal of this course is to enable students to identify and differentiate among  the variety of  neurodevelopmental learning profiles of the students in their classrooms (or people in their work settings or homes).  They will be able to develop a learning management plan based on a student’s identified profile.  

III.
Learning Outcomes:

As outcomes of this course students will 

· Use a neurodevelopmental framework to describe the range of learning differences in their classrooms.

· Use a neurodevelopmental framework to construct a profile of a student at risk for academic failure identifying breakdown points and strengths and affinities.

· Use neurodevelopmental principals from the work of Levine and learning strategies from Levine and Sousa to develop a learning management plan to support the student at-risk. 

IV.
Learning Activities:

Learning activities will include large and small group work, lecture, self assessment and reflection, art, music, student leadership through class presentations, reading of text and handouts, writing of papers, audio/visual presentations, observation, analysis and reflection.
V.
Required Texts/Materials and Pertinent Websites: 

· Levine, M. (2002) A mind at a time.New York: Simon and Schuster
· Sousa, D. (2001) How the brain learns.(2nd ed.) Thousand Oaks, CA: Corwin Press
· Supplemental handouts 

Pertinent Websites (these, and others you find, will be useful in developing deeper understandings of how teachers can better address the wide diversity of learners in their classrooms).

· http://blackboard.gonzaga.edu/
· www.allkindsofminds.org
· www.ericsp.org/
VI. Requirements, assessment and grading:

There are some general expectations that are important to me.  I appreciate students letting me know the  strategies I use that are  helpful to or hindering their learning. I expect written work to be done with word processing software using APA guidelines. 

Requirements

The specific requirements for this course are designed to increase knowledge and skill in creating learning environments and experiences for diverse learners.  Requirements will be assessed  on the quality of your work demonstrated through depth and breadth in  understanding and applying content ; reflective thought about the content and your practice, and the quality of  professional presentation using the rubrics presented with each requirement.  

1. Reflective preparation for and participation in class learning activities (10% of grade)
Reflective preparation  is essential because we will be working with the ideas and concepts you have read prior to coming to class.   Rather than listening to extensive lecturing, you will engage in a variety of learning activities designed to deepen and broaden your conceptual understandings.  

	Criteria
	Needs improvement (3 points)
	Acceptable  (9 points)



	Depth and Breadth
	Has not prepared assignment,  does not contribute from knowledge and experience in group activities 


	Has prepared assignment and is able to provide knowledge and insight in group activities

	Personal reflection
	Does not contribute insight from reflection on personal experience related to  assignment


	Contributes examples of personal experience and an insightful perspective of relationship of  theory to practice 

	Professional presentation
	Disengages  from the learning activities and demonstrates behaviors  that are detrimental to building a safe environment for learning.


	Engages in the learning activities and  demonstrates behaviors that are supportive of a safe environment for learning.


2. E-mail Observation Log (20 % of grade)  Form attached at end of syllabus (2 submissions)

Students are to keep an observational log and submit via email. The log should include a description of the classroom context and include several entries each week.  Using the eight neurodevelopmental  systems  posed by  Levine, log observations of student behavior that you think might be indicative of neurodevelopmental points of breakdown.

	Requirement
	Needs improvement (3 points) 
	Acceptable

(6 points) 
	Exemplary

(9 points )

	Email Observation log
	There are sporadic  entries and one or two systems are included. Behavioral description does not clearly communicate how the behavior is related to the selected system.   Log is submitted late
	There are consistent entries and most systems are included. Description of behavior is an accurate example of the selected system. Log is submitted on time.
	There are many entries.  There are accurate behavioral descriptions for all systems and multiple examples for some.  The log is  submitted on time.


3. Chapter presentation:  the class will be divided into small groups and each group will be assigned a chapter in the text to present to the class. (10% of grade)

	Critera
	Acceptable (3 point each section)


	Exemplary (4 points each section total 12 points)

	Depth and Breadth
	Most of the major points of the chapter are covered.


	All of the major points of the chapter are covered

	Personal reflection
	A few examples are given


	Examples are given for most of the major points

	Professional Presentation
	Clearly presented using a few visual aids.
	Clearly presented, equitable participation, appropriate use of visual aids and interactive processes.




4. DRAFT of case study presentation  of neurodevelopmental profile of at-risk student and management plan. The draft of the case studies will be presented in small groups for critique. Bring to class enough copies for each member of the small group.  (10% of grade)

	Assignment
	Needs improvement,

(1point)
	Acceptable  (3 points) 
	Exemplary  (4 points)



	DRAFT  of poster content
	Case study includes only a few of the concepts of the neurodevelopmental systems.  The plan is superficial and not likely to have much positive effect.
	Case study considers most  of the  neurodevelopmental systems.   The profile includes points of breakdown and the identification of strengths and affinitities 
	Case study considers all of the  neurodevelopmental systems with strategies for addressing , points of breakdown, and strengthening affinities. There is some reflection on how the teacher’s profile may may interact with student’s.


5. Case study presentation  of neurodevelopmental profile of at-risk student and management plan (50% of grade).  The case studies will be shared via a poster presentation.  Case studies will be presented in small groups. 

	Criteria
	Needs improvement

(5 points per section)
	Acceptable (10 points per section)
	Exemplary (15 points per section)



	Depth and Breadth
	Case study  references only a few of the concepts of the neurodevelopmental systems.  The plan is superficial and not likely to have much positive effect.
	Case study provides references to all neurodevelopmental systems, points of breakdown, and strengths and

affinities. The management plan includes most of these elements.
	Case study provides references and examples of neurodevelopmental systems, points of breakdown, and strengths and affinities.  The plan includes ways to strengthen weaknesses and capitalize on strengths.

	Personal reflection
	There is little evidence of a reflective integration of profile elements and management plan .  
	The profile and management plan are well integrated.
	The profile  and management plan are well integrated and there is some reflection on the differences/similarities between the teacher’s  and student’s profile that may influence the success of the plan.

	Professional presentation
	The poster is poorly conceived and/or presented and lacks sufficient detail for observers to understand the case and management plan.   
	The poster clearly illustrates the case profile and the management plan.  The poster was crafted with care and the presentation adds richness to the poster elements.  
	The poster clearly illustrates the case profile and the management plan. The poster can stand on its own without additional explanation.  It is crafted with care and integrates graphics and color in a way that enhances the meaning.  The verbal  explanation of the poster is well organized, clearly delivered, and adds richness to the poster elements.   


Assessment/grading:
Assessment and grading for the course will be based on the criteria provided. According to University  practice letter grades will be assigned according to the earned quality points as follows:

	A
	96-100 %

	A-
	92-95 %

	B+
	87-91%

	B
	86-90 %

	B-
	82-85 %

	
	below this level is unacceptable for graduate work based on a criterion measure and will need to be  reworked until criteria are met.


VII. Bibliography reflecting the knowledge base for understanding diverse learners 

Edelman, G.M.(1992).  Bright air, brilliant fire: on the matter of the mind. New York: BasicBooks

Caine, R.N., Caine G. (1991).  Making connections: teaching and the human brain. Alexandria,VA:ASCD

Gardner, H. (1991). Frames of mind. (2nd ed.) New York: BasicBooks.

Gardner, H. (1993). Multiple intelligences: the theory in practice. New York: BasicBooks.

Gilligan, C. (1982) In a different voice. Cambridge, MA: Harvard University Press

Gurian, M. (2001) Boys and girls learn differently!.San Francisco: Jossey-Bass

Erikson, E. (1985). The life cycle completed. NY: Norton.

Inhelder, B. and Piaget, J.(1958).  The growth of logical thinking from childhood to

adolescence.  New York: Basic Books

Kohlberg, L. (1981).  The philosophy of moral development. San Francisco : Harper and Row

Levine, M. (2003). The myth of laziness. New York: Simon and Schuster

Miller, P. (2002).  Theories of developmental psychology (4th ed.). NY: Freeman

Sousa, D.A.(2001). How the brain learns.(2nd ed.). Thousand Oaks, CA:Corwin Press
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Supplemental Bibliography

Brandon, N. (1994). Six pillars of self-esteem.  New York: Bantam

Buzan, T. (1993). The mindmap book. London: BBC Books

Campbell, B. (1994). The multiple intelligences handbook:  lesson plans and more. Stanwood, WA: Campbell & Associates

Csikszentmihalyi, M. (1996) Creativity: flow and the psychology of discovery and invention.   New York: Harper Collins

Csikszentmihalyi, M. (1990) Flow: the psychology of optimal experience.  New

York: Harper Perennial

Csikszentmihalyi, M. (1993) The evolving self: a psychology for the third

millennium. New York: Harper Perennial

Hyerle, D. (1996) Visual tools for constructing knowledge.  Alexandria, Virginia: ASCD

Kagan, J. (1994).  Galen's prophecy.  New York: BasicBooks

Gardner, H. (1994 ) The arts and human development.  New York: BasicBooks

Goleman, D. (1995)  Emotional intelligence: why it can matter more than IQ.  New York: Bantam 

Gross, R. (1991).  Peak learning. New York: Tarcher/Perigee

Ornstein, R., Thompson, R. (1984)  The amazing brain.  Boston: Houghton 


Mifflin

Sylwester, R. (1995). A celebration of neurons: an educator's guide to the human brain.  Alexandria, VA: ASCD

VIII.  Schedule for Classes

September 13 (8-11:30 and 12:45- 4:00)

· Introduction to course requirements

· Introduction to brain research and how the brain functions for learning

· Introduction to Levine’s neurodevelopmental construct

October 3

· Conducting a mind chapter presentations

· Attention system (chpt. 3)

· Memory system (chpt. 4)

· Higher Thinking system (chpt. 8)

· Social Thinking system (chpt. 9)

· Assignment Due:  

· Read Levine chapters 1.2, 3,4,5,6,7,8,9 and related Sousa sections

· Chapter presentations 

· Description of  subject for case study

· Email of observation log by September 26
October 4

· Conducting a mind chapter presentations (continued)

· Language system (chpt. 5)

· Spatial & Sequential Ordering system (chpt. 6)

· Motor System (chpt.7)

·  Assignment Due:  

· Read Levine Chapters 5,6,7 and related Sousa sections

· Chapter presentations

November 7

· When a Mind Falls Behind (draft of case study for peer critique)

· Constructing neurodevelopmental profiles

· Managing by profile

· Home support

· School Support


· Assignment Due: 
·  Read Levine Chapters 10,11,12 and “tips for practitioners” from Sousa and draft of case studies

· Email of observation log by September 26
November 8

· Getting Realigned 

· Levine suggestions

· Strategies from Sousa

· Peer critique of case studies

December 5

· Management by Profile  poster presentation of case studies

· Assignment Due:  

· Poster presentations

· Read Levine, Chapter 13

December 6

· Schools for all kinds of minds

· Course closure and evaluation

Neurodevelopment System:  OBSERVATION LOG 

(this form is just an example, use the on-line form so that you can write directly in table cells and exapand them as necessary) 

Using this form (or one that you develop) enter description of behaviors that you think are exemplars of possible breakdown points in each of the 8 systems. 

	Date
	Attention System
	Memory System
	Language System
	Spatial Ordering
	Sequential  Ordering
	Motor System
	Higher Thinking System
	Social System
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